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1 Certificate, associates or bachelor's degree within 150% of allotted time  

SOURCE:SThe National Center for Higher Education Management Systems and
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40% of 

U.S. 

employers 

canôt find 

employees 

with much 

needed 

skills1

60% of employers are disappointed by 

the lack of preparation for entry-level 

jobs and beyond1

1 Laboissiere, M., and M. Mourshed. 

ñClosing the Skills Gap: Creating 

WorkforceDevelopment Programs 

That Work for Everyoneò (February 

2017). 

ment-programs-that-work-for-

everyone

2 Hays Specialist Recruitment LLC. 

ñHays Survey Shows Skills 

Shortage Will Challenge US

Employersô Ambitious Growth Plansò 

(January 30, 2018). 

Employer 

Challenges

92% said the skills shortage was negatively impacting productivity, staff 

turnover, and employee satisfaction. Employers cited a lack of available 

training and development as a main reason for the shortage2

75% of 3,000 recently surveyed 

employers across all sectors reported 

a skills shortage2



YOU CAN MAKE A DIFFERENCE
in your business, community and young peopleõs lives

Engage your workforce in 

creating wealth and 

economic equity in 

communities ñBE THE CHANGE

Contribute to your 

communityõs social capital 

through a double bottom line 

strategy

Implement value -based 

business practices that build a 

talent pipeline and return on that 

investment 
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BRIDGING THE 

GAP BETWEEN 

EDUCATION & 

CAREER
CareerWise Colorado connects 

industry and education to create 
a statewide, modern 

youth -apprenticeship system.



HOW IT WORKS Apprentices split time between school and work, operating on 

a schedule tha t works for both students and businesses.

AT HIGH SCHOOL

Core academic courses at 

school, some community 

college coursework

ON-THE-JOB

On-the-job training, in the 

form of occupation, rotation 

or projects

EXTERNAL TRAINING

Industry certifications and 
college coursework

~3 

days a week

12 - 16 
hours a week

~2 

days a week

20 - 24 
hours a week

NA

32 - 40 
hours a week

YEAR 1 YEAR 2 YEAR 3

ON THE JOB UPSKILLING & CERTIFICATION

Apprentice upskills for specific occupation and 
earns an industry relevant certification. 

Community college 
coursework approved 
by business and 
apprentice. 
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Weõve made significant 

progress in just 4 years
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Diverse Applicants through 
Tailored Recruitment

Training for Employers and 
Supervisors/Mentors

Equitable Outcomes Supported 
by Partnerships

E Q U I T Y  F  I  R  S  T



YOUõRE IN GOOD COMPANY
CAREERWISE EMPLOYER PARTNERS
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