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United States Education System

Students start high school

Students reach graduation

Enroll in college

THE SYSTEM
ONLY WORKS
FOR 24% OF

Return for a second year
STUDENTS

Receive a post-secondary degree?

1 Certificate, associates or bachelor's degree within 150% of allotted time

SOURCESThe National Center for Higher Education Management Systems and
U.S. Department of Education's National Center for Education Statistics




Employer 40% of
Challenges

U.S.
employers
canot
employees
with much 60% of employers are disappointed by

needed the lack of preparation for entry-level
skillst jobs and beyond?
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YOU CAN MAKE A DIFFERENCE

Il n your Dbusiness, community and youn

Engage your workforce in
creating wealth and

economic equity in

communities i BE THE CHANGE

Implement value -based
business practices that build a
talent pipeline and return on that
Investment

Contribute to your
communityodos soci a
through a double bottom line
strategy




BRIDGING THE
GAP BETWEEN
EDUCATION &
CAREER

CareerWise Colorado connects
industry and education to create
a statewide, modern
youth -apprenticeship system.
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H OW IT WO R KS Apprentices split time between school and work, operating on
a schedule tha t works for both students and businesses.
YEAR 1 YEAR 2 YEAR 3

AT HIGH SCHOOL
AN Core academic courses at
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oo school, some community 3 2 NA
college coursework days a week days a week

EXTERNAL TRAINING ON THE JOB UPSKILLING & CERTIFICATION| Community college
J’;J' Industry certifications and Apprentice upskills for specific occupation and COUVSG}NOFK approved
- college coursework earns an industry relevant certification. by business and

apprentice.




WeoOve made s
progress in just 4 years

gn 2020
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IEQUITYF IR ST

Diverse Applicants through
Tailored Recruitment

Training for Employers and
Supervisors/Mentors

Equitable Outcomes Supported
by Partnerships




YOUORE I N GOOD COMPANY

CAREERWISE EMPLOYER PARTNERS

Da\/l La.

~ Bank of Colorado

CCORSIEK

Amazing Solutions” w

United A

Mile High United Way alll

Janus Henderson

INVESTORS

v .
SEATTLE Fisy Co =7 Up with People.

BEDENVER MUSEUM OF %READY
NATURE&SCIENCE Griid Junction Nl FOODS

Home of Marco’s Product§




